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Meet Steve Granite
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CEO Abbey 
Logistics Group

Over 20 years 
industry 

experience, joined 
Abbey aged 15

Built Abbey 
Logistics into the 
UK’s largest bulk 

food transport 
company

Established Think 
Logistics in 2013 

to encourage 
young people to 

join the profession



Attracting and Retaining Talent

The Challenge
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Logistics has an image problem, young people do not 
think of the sector when looking at careers and we are 
poor at communicating the opportunities available.

Source – Talent in Logistics – Changing Perceptions: Attracting Young Talent into Logistics

Only 9% of logistics 
workforce is under 25 and 

45% are older than 45

49% of the logistics 
workforce either

unqualified or qualified 
below level 2

42% of young people asked 
didn’t know what the word 

‘Logistics’ means 

Lack of diversity - 87% of 
workforce is male and 91% 

are white



What is Think Logistics?

Think Logistics works to make the logistics, transport and supply chain profession an attractive career of choice. 
In partnership with leading industry bodies and over 40 logistics companies, Think Logistics works to promote 

the logistics sector to 11-22 year olds through workshops, mentoring, internships, work placements and support.



Why Think Logistics Exists

VISION MISSION GOALS

Be the leading organisation that 
links logistics employers with 

young people to create a talent 
pipeline to keep Britain moving.

Promote awareness of the variety 
of logistics careers and enhance 

the employability skills and 
aspirations of the young people 

we engage with.

To have a sustainable talent 
pipeline, enabling the sector to 

flourish and develop, utilising the 
latest technologies and 

processes.



What have we achieved?

Since starting in 2013, we have:

• Secured financial support from the Department for 

Transport and prominent industry bodies

• Gathered support of over 40 leading logistics companies

• Delivered workshops to over 3,000 young people

• Established logistics centres at schools and colleges to 

promote our industry

• Worked with leading universities to secure graduates for 

our sector

• Secured paid internships and mentoring pairs through our 

delivery partners



Think Logistics Supporters



Think Logistics - there are the benefits for your organisation

Risk free and cost 
effective management 
development training

Corporate responsibility 
credentials

Create a talent pipeline 
and sustainable 

succession planning
Bring in fresh ideas

Raise your company 
profile and network 

with other businesses

Industry intelligence 
sharing, networking 

with peers

Extra resource

Customer

Your 
Business

Visit our stand to learn more about how you can help and benefit from Think Logistics



Supporter Commitment

Level of Support (per calendar year) BRONZE SILVER GOLD

Attend quarterly Career Ready delivery group 
meetings ü ü ü

Help with a TL workshop and/or be a guest speaker ü ü ü

Provide a student with a work placement (min. one 
week unpaid) ü ü

Become a Local Advisory Board Member ü ü

Be a financial supporter or a strategic resource ü

Provide a mentor to a student ü

Provide a student with a paid internship (for at least 4 
weeks) ü

Level of support – Next 12 months (please tick)

BRONZE 
SUPPORTER

SILVER 
SUPPORTER

GOLD 
SUPPORTER


